“CONFERENCE OFNATURAL AND APPEIED-SCIENCES IN SCIENTFIFIC

INNOVATIVE RESEARCH?”
Volume 02. Issue 07. July 2025

COMPARISON OF INTERNATIONAL EXPERIENCE AND NATIONAL
LEGISLATION IN THE APPLICATION OF LABOR AND CIVIL LAW
CONTRACTS IN UZBEKISTAN

Sa’diya Umarxonovna Saidova
Chief Specialist, Department for the Development and Management of Human
Resources, Ministry of Higher Education, Science and Innovation

Abstract: This article compares the application of labor and civil law contracts in
Uzbekistan with international practices from the United States, Germany, and South
Korea. It analyzes the national legislation, identifies gaps and strengths, and proposes
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The study highlights the importance of clear legal distinctions, electronic contract
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Cabaus YmapxonosHa Caujiosa
['maBHBIN cienuanuceT YpaBieHUs Pa3BUTHUS U YIIPABICHUS YEJIOBEYECKUMU
pecypcamMu MUHHCTEPCTBA BBICIIET0 00Opa30BaHusl, HAYKH U MHHOBALIUMA

AHHOTanMs: B 1aHHOM cTaThe MPOBOANUTCS CPABHUTEIBHBIN aHAIN3 IPUMEHCHUS
TPYJIOBBIX U TPAXTAHCKO-TIPABOBBIX JOTOBOPOB B Y30€KHUCTaHE U MEXIyHAPOIHOTO
onbiTa CIIA, T'epmanuu u [Oxnoit Kopeu. AHanmsupyercs HAIMOHAIBHOE
3aKOHOJIATENBCTBO, BBIABJISIOTCS €r0 HEAOCTATKUM W MPEUMYIIECTBA, MPEIJIararoTcs
pEKOMEHJAIMK 0 TapMOHM3ALUM MPABOBOM CUCTEMbl Y30€KHMCTaHa C MUPOBBIMHU
crangaptamu. Oco00€ BHUMaHHUE VYACISIETCS BaXKHOCTU YETKOTO pasrpaHUyCHUsI
JIOTOBOPOB, BHEIPEHUSI JJIEKTPOHHOTO JOKYMEHTOOOOpOTa ¥ allbTePHATHUBHBIX
METOJIOB pa3perieHus CIIOPOB JIJIsl yIyUIIEHUS TPYIOBBIX OTHOIIIEHUH B Y30€KHUCTaHE.

Kuarwuesblie ciaoBa: Tpynossie AOroBopsl, | pakmaHCKO-TIPaBOBBIE JOTOBOPHI,
V36ekuctan, MexmayHapoaHoe CpaBHeHHE, HarnmoHanbHOE 3aKOHOMATENHCTBO,
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HcrnonHeHne JOroBOpPOB, AJBTEPHATUBHOE pa3pelIEHUE CHOPOB, OJIEKTPOHHBIC
JIOTOBOPBI

Sa’diya Umarxonovna Saidova
Oliy ta’lim, fan va innovatsiyalar vazirligi Inson resurslarini rivojlantirish va
boshqgarish boshgarmasi bosh mutaxassisi

Annotatsiya: Ushbu maqolada O°‘zbekistonda mehnat va fuqarolik-huquqgiy
shartnomalarni qo‘llash xalgaro tajriba — AQSh, Germaniya va Janubiy Koreya
misollarida taqgoslanadi. Milliy qgonunchilik tahlil gilinib, kamchilik va kuchli
tomonlari aniglanadi hamda O°‘zbekistonning huquqiy tizimini jahon standartlariga
moslashtirish bo‘yicha tavsiyalar beriladi. Magolada aniq huquqiy ajratish, elektron
shartnomalarni rasmiylashtirish va muqobil nizolarni hal gilish mexanizmlarining
mehnat munosabatlarini yaxshilashdagi ahamiyati ta’kidlanadi.

Kalit so‘zlar: Mehnat shartnomalari, Fugarolik-huquqgiy shartnomalar,
O<zbekiston, Xalgaro taqgqgoslash, Milliy qonunchilik, Shartnoma ijrosi, Mugobil
nizolarni hal qilish, Elektron shartnomalar

Introduction

Labor and civil law contracts form the backbone of employment relations and
private legal interactions worldwide. Effective regulation of these contracts ensures
legal certainty, protects the rights of parties, and fosters economic development (Smith,
2018). In Uzbekistan, the application of labor and civil law contracts is governed by a
combination of the Labor Code, Civil Code, and other normative acts. However, there
remain gaps and inconsistencies when compared to international practices (Abdullaev,
2021). This study aims to compare Uzbekistan’s national legislation on labor and civil
law contracts with the legal frameworks of selected countries—namely the United
States, Germany, and South Korea—and to propose recommendations for harmonizing
Uzbek laws with global standards.

Methods

This research adopts a comparative legal approach. The primary sources include
Uzbekistan’s Labor Code (2019), Civil Code (1996, amended 2021), and related
regulations. For international comparison, official labor and civil law statutes from the
United States (Fair Labor Standards Act, 1938), Germany (Biirgerliches Gesetzbuch
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and Arbeitsrecht), and South Korea (Labor Standards Act, 2020) were analyzed.
Secondary sources comprise academic articles, legal commentaries, and reports from
the International Labour Organization (ILO, 2022) and the Organization for Economic
Cooperation and Development (OECD, 2020). The comparative method enabled
identification of similarities, differences, and best practices across jurisdictions.

Results

The analysis produced the following key findings:

Uzbekistan’s National Framework: Labor contracts in Uzbekistan are primarily
regulated by the Labor Code, which sets out comprehensive provisions regarding
employee rights, employer obligations, working conditions, and contract termination
(Labor Code of Uzbekistan, 2019). Civil law contracts, regulated by the Civil Code,
cover service agreements, consulting contracts, and other non-labor relationships, but
their practical application often overlaps with labor relations, leading to legal ambiguity
(Abdullaev, 2021).

United States Experience: In the U.S., labor and civil law contracts are distinctly
regulated, with labor contracts often covered under federal and state employment laws,
such as the Fair Labor Standards Act, which provides strong employee protections,
including wage and hour standards (U.S. Department of Labor, 2023). Civil contracts
are broadly interpreted under state contract law with clear mechanisms for enforcement
and dispute resolution (Miller, 2019).

Germany’s Legal System: Germany’s Biirgerliches Gesetzbuch (BGB) and
specialized labor laws provide a detailed regulatory environment. Labor contracts
include collective bargaining agreements that supplement statutory provisions, and
there is a well-developed framework for employee protections, termination procedures,
and social security (Fuchs, 2020). Civil law contracts are governed by the BGB and
feature strong enforcement mechanisms (Schmidt, 2021).

South Korea’s Approach: South Korea maintains a clear legal separation
between labor contracts under the Labor Standards Act and civil law contracts under
the Civil Code. The Labor Standards Act ensures minimum working conditions and
employee protections, while civil contracts govern commercial and personal
agreements (Kim & Park, 2022). South Korea’s use of electronic contract execution
and alternative dispute resolution mechanisms is advanced, contributing to legal
certainty and efficiency (Lee, 2023).
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Comparative Insights: Uzbekistan’s legal framework lacks the clear distinction
and detailed protection mechanisms found in these countries. For example, electronic
contract execution is not yet widely adopted, and alternative dispute resolution in labor
conflicts remains underdeveloped (ILO, 2022). However, Uzbek laws demonstrate
alignment with international norms in core labor protections, indicating a foundation
for further development (OECD, 2020).

Discussion

The comparative analysis indicates that Uzbekistan could benefit from integrating
selected international best practices into its legal system. The U.S. model emphasizes
clear employee protections and contract enforcement, which could enhance Uzbek
labor law effectiveness. Germany’s combination of statutory regulation and collective
bargaining agreements offers a balanced approach to protecting workers while allowing
flexibility, which may inspire legislative reform in Uzbekistan (Fuchs, 2020). South
Korea’s advanced use of electronic contracts and alternative dispute resolution provides
a practical template for increasing efficiency and reducing litigation costs (Lee, 2023).

To realize these benefits, Uzbekistan should consider:

. Codifying clearer distinctions between labor and civil law contracts to reduce
legal uncertainty (Abdullaev, 2021).

. Introducing legal provisions enabling electronic contract execution and digital
signature recognition (Kim & Park, 2022).

« Developing alternative dispute resolution mechanisms, such as mediation and
arbitration, specifically tailored for labor disputes (ILO, 2022).

« Encouraging the development of collective bargaining frameworks that
complement statutory labor protections (Schmidt, 2021).

Conclusion

This article compared the application of labor and civil law contracts in Uzbekistan
with international practices from the United States, Germany, and South Korea. The
findings reveal that Uzbekistan’s legislation still has certain gaps regarding clear
distinctions and regulation of labor and civil law contracts. Innovations found in
international experience—such as electronic contract execution, alternative dispute
resolution mechanisms, and collective agreements—are important for improving
Uzbekistan’s legal framework. Therefore, it is necessary to clarify the separation
between labor and civil law relations in Uzbek legislation, implement electronic
document circulation, and develop effective dispute resolution methods. These
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measures will contribute to ensuring stability in labor relations, protecting workers’
rights, and creating a favorable legal environment for investment.
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